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CUPE MEMBER SUSPENDED

DonMeigter wrotethefollowing article
inthe Saskatoon Star Phoenix inearly
Marchandfor thiswassuspended (See
suspensionletter further oninthisissue
dongwiththegrievancetheunionfiled).

Columnigt Gerry Kleinthinksapossible
strike by the University of
Saskatchewan faculty is a no-win
situation (SP, Feb. 21), and quotes
former history professor Michael
Haydenfrom 1988: “Noonewinsina
drike.”

Klein should talk to workers in the
Canadian Union of Public Employees
and Administrative and Supervisory
Personnel Associationto seeif hecan
find out why so many of them would
liketo seetheAdminigtration Building
emptied of itsadministrative occupants,
preferably to adistant country.

TheU of Sadministrators have been
on aclear path of union-busting for
several yearsand have used any tactic
they could think of, legal or not, to
maketheir point. They clearly haveno
intention of treating theaverageworker
any better than the bare minimum
required to support their own comfort
and jobs.

If thefaculty association strikes, it can
be assured that itsmemberswill have
thefull support of thevast mgority of
unionized workerson campus. It'sa

Freedom of Speech Denied!

stuationaof, “ Theenemy of my enemy
ismy friend.” While there has not
awaysbeen warm and fuzzy accord
among all workerson campus, they
currently haveacommon enemy - the
adminidration.”

Suspension received by
Don Mester from
Administration at the
University
Dated: March 8, 2007

Dear Mr Meigter:
Subject: Suspension-Article13.5

Thepurposeof thisletter isto suspend
youinaccordancewithArticle 13.5
of the CUPE CollectiveAgreement.
EffectiveonMarch 8, 2007 you will
be suspended without pay for a
period of two days. You areexpected
toreturnyour keysand aretoremain
off University premises until you
resumework on March 15, 2007, as
previously scheduled. Thisactionis
taken by reason of theletter authored
by you and published on March 1,
2007 in the Saskatoon Star Phoenix
and following an investigation
conducted by theUnviersity.

Thebasisof thisactionisasfollows;

1. theletterisconsderedto beared

and/or perceived threat againgt Senior
Officers Adminigratorsand employees
at theUniversity of Saskatchewan, in
particular thosewho areemployedin
theAdminigtration Building;

2. theletter contains malicious and
defamatory statements against the
University, which areuntrueand cause
irreparable harmtotheUnviersity and
itsreputation; and

3. asan employee of theUniversity,
your conduct isinsubordinatein that
you have publicly questioned the
authority and ethical conduct of your
employer.

TheUniversity conisdersthistobea
very serious matter. Any future
ingancesof Smilar behaviour will result
infurther discipling, uptoandinlcuding,
termination. InaccordancewithArticle
13.5, thisletter will beremoved from
your employeefileafter four yearsof
subsequent active employment during
which no further formal disciplinary
actionistaken.

Sincerdly,
Howard Wall

cc  Human Resources
EmployeeFile

See Union Grievance on
page 10 of Skopein.
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CUPE Saskatchewan Convention

Submitted by JesseInvik, Technical Representative CUPE 1975

Sometimes it’s just too much
information, or it’sinformation | don't
want to know, distressing,
disconcerting information. There
always seemsto beahelping of it at
union conventions and CUPE Sask,
2007 wasno exception. Thoughthis
information was hard to stomach, the
delivery wasexcdlent. NettieWiebe
was one of themany speakers, andto
my mind the best of the bunch. She
talked about Status of Women and the
cutsmade. Obvioudy very uptodate
on thehappeningsin the provinceand
the country, she explained that new
federal money offered up the day
before she spoke for the Status of
Womenisnot quitewhat it appearsto
be. Thefine print and complicated
language on the Federal Web page
speaksto how thismoney will likely
benefit corporationsmorethanit will
benefit women. She expressed her
outrageat the changein mandatefrom
“equdity” to“ participation” of women
inCanadian society.

Nettie Wiebe went on to speak of
issues on a provincial level. She
explained TILMA, the Trade,
Investment and Labour Mobility
Agreement. This agreement was
signed behind closed doors in both
Albertaand B.C. and comesinto effect
April 2007. It hasthe potential to be
signed in Saskatchewan and isbeing
pushed by the Federal Government
and business lobbying. It was
extremdy disurbingtolearnthedetails
of the TILMA agreement which has
the potential to knock thekneesout of

our provincia government’sability to
govern, and the potential to wreak
havoc onmany of our socid programs
and environmental protection
regulations. Called a“corporate bill
of rights’, smply put thishill allows
corporationsto sue government for
any new legidlation or restrictions
which put a damper on trade or
corporate profits. Itisbeing hera ded
asan opportunity for great economic
growth, despitethefact that thereis
littleevidence of real barrierstointer
provincid tradeor labour mohility. The
damagethat could potentialy bedone
to the environment and to social
programsby destroying the ability of
provincia governmentsto regulateon
the basis of public interest is
astronomical. While there are
exceptions in the scope of the
agreement, itiswrittenright into the
agreement that thelist of exceptions
will bereviewed yearly withapurpose
of reducing their number. A concrete
example of thedamageit could do—
Nettie described a study the City of
Saskatoon did which showed that
regulationsagaing smokinginbarsand
restaurants in the city would be
impacted by TILMA.

Whileother prominent politicianswere
present, the City of Regina spoke
loudly withitsfailureto send evenone
representative. David Forbes,
Minister of Labor and our Premier,
Lorne Calvert were present and both
spoke. Our Premier spoke at the
banquet onthefind night. I’ mashamed
to say, | knew very littleabout Lorne

Calvert before his speech. For
instance, | didn’'t know that heisa
former United Church Minigter. | dso
didn’t know what an engaging spesker
heisand what anincredible sense of
humor he has. He said he has been
asked throughout hispolitical career
why hewould choosealifeof politics
over the pulpit. Hisanswer: If you
want to fight sin, go wheretheaction
is. Weall felt better when hetold the
crowd that the neither the TILMA
agreement nor any other agreement
would be signed in Saskatchewan
without afull public knowledge and
understanding. David Forbes, who
faithfully attends labor events in
Saskatchewan, took his usual
pummeling of questionsand did his
best to answer them all, albeit
sometimesabit vaguely.

Other excdlent presentationsincluded
avery practical presentation onwater
conservation, ashort presentation on
bullying and avery well put together
summeation of the National Women's
Task Force on femalerepresentation
in union positions. A slide show in
memory of Glen Makahonuk moved
many totears.

Not everything | learned at thisyear’s
Convention was distressing. I've
awaysbeenalittleannoyed at theuse
of “Brother” and “Sister” at union
functions. Someone posed the
question “Why do we use these
terms?’. The answer surprised me.
They originatefromatimewhenunion
meetingswould beinfiltrated by spies
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from employers. To avoid being
tagged asonewho spesksout against
the employer, everyonewent by the
generic terms “Brother and sister”
instead of using their names. Now
that | understand the history, | think |
shdl find the practicelessirritating.

As | said previoudly, it wasn't all
enjoyable, but I’ m glad to have come
homewiththeknowledgethat | gained.
Andthedifficult and disturbing was
tempered with some good old fun.
CUPE Idol, a union version of
Canadian ldol, saw some stiff
competition asthosewith great voices
and thosewith not so gresat voicesbut
alot of spirit took themicrophoneand
serenaded us. Thelast morning we
werefortunateto enjoy someexcd lent
dancing from the Kawacatoose First
Nation Dancers moving to drums of
the Cloudwalker Drummers and
Singers. And the conventionwound
up with a rousing game of CUPE
Jeopardy, anice positive notetoend
on. But the best part of those three
days had to be the camaraderie that
devel oped between my fellow union
repsfrom CUPE 1975. All the bad
newsisalittleeaser totakewhenyou
areamong friends. Thankssomuch
tomy local for sending metothisvery
informativeand enjoyableconvention.

UPE

Don Moran, CUPE

= - T -] B

CUPE 1975 delegates at the Convention
LtoR: MarjorieCldland, GlennTraill, Brent L oehndor f, Sam
Nowaselski, Donna Nagus, Dave Hyde, Helen Schellenber g, Glenda
Hiebert, Brad McKaig Linda Reiber, Rhonda Heider, Jessel nvik,
WayneFoley, JuliusDinter and Glenna Cox

Photos compliments of Andrew Huculak, Saff

Works for Me? (1975 Representative for CUPE
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Retirees

To beHonoured on May 11, 2007
CUPE 1975 Long Service and Retirees Banquet

Patricia Bergen Patricia Boese Beverly Chambers
Shirley Cooke Marilyn Diduck Dennis Dyck

Bryan Fredrickson Douglas Gagne Pamela Hanson
Bernadette Heitmar Fraser Henderson Mary Henderson
DaleHills Sharon Hodges Sandra Hodgson

Max Kocher Francis Lengyel Marilyn McCloy Cornish
Dorothy Michel Bonnie Paul Peter Penner

Andre Paquet Lyla Sheppard Shirley Sllers

Patricia Smith Carole Sunley Sandra Twardy

L ong Service Awards

40 Years 35 Years
David Hersikorn Clarence Fisher
Diana Matovich Barbara Jarret

Elaine Nystrom
John Sawatzky
30Years @ =00 e continued ... continued
Marylou Bendig Dorena Fyke Alice Pittman
Terry Beskorwayne ‘JOh_” I_(ambe! tz Sharon Sodler
Carol Ann Brower Christine Meier Marilyn Sreimer
Linton Davenport Douglas Nicholls Joan Virg|

IrisOwchar
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Lenna Balon
Frank Bustin
Clarence Cederstrand
Bob Chandara
Marcella Danchak
Christine Engstrom
Wendy Erickson
Vernon Erickson
Cheryl Fehr
Sharon Ford

Patricia Althouse
Shellan Anderson
Karen Bader
Gregory Baird
Diane Baronowsky
Donna Borsa
Leo Briens
Donna Briscoe
Al Doroshenko
Jacalyn Elsasser
Richard Elvin
Inez Fairlie
Robert Gonda
Bryon Haggard
Pamela Hanson
KimHarder

25 Years

Jeanette Fosty
Willan Francis
Nancy Fraser
James Gibbons
Lori Giles
Heather Goddard
David Grashy
Heather Larson
Melvin Marud
Diane Meyer

20 Years

Brenda Hartman
Glenda Hiebert
John Herbison
Linda Hodgson

Anna Houle
David Hyde
Linda Jabusch

Kenneth Karalash

Trevor Karras

Camdllea Konkin

Betty Lalach

Ryszard Malisiewicz

Peggy Nelles
Patricia Paulo
Kenneth Penner
Christian Pexa

Ouanchai Naphouthai
Josephine Nobel
Bernice Nyeste
Blair Reimer
Debbie Richard
Gloria Rowan
Jean Szczudlyk
Huy Thai
PierreVallee
Dennis WuIff

David Prout
Kenneth Reid
Leona Saunders
Beverly Shober
Paul Smith
\eronica Soltys
Colleen Sopatyk
Allan Suchenko
Patricia Thompson
Anna Thompson
Doreen Townsend
Caroline Trischuk
Audrey Wasylyk
Darlene Wong
Irene Yanko
Laura Young
Maria Zeiler
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15Years
Sharon Anderson Denise Hunt Jacqueline Parker
Elizabeth Atimoyoo Wasyl |sak John Peppin
Kevin Banman Shelley Johnson Colleen Ruddy
Gail Berg Marilyn Jutras Gloria Rebeyka
Brenda Bitner Yohannes Kifle Iris Rugg
Susan Britton Theresa Laberge Karen Schwean-Lardner
Lorrisa Budz Lori Louie Elizabeth Scott
Lorraine Burlingham Neil McCabe Maureen Sinclair
Neil Cherry Carolyn Marud Craig Sqeie
Dale Clark Sherri Mattheis Harley Smith
Elinor Crook Charlene Morrison Theresa Shook
Louise De Sender Leslie Muggli Van Sorensen
Rebecca Donison \Veronica Murphy Lois Thorne
Mary Jane Hanson Paul Myasnikov Daniel Viessey
ChristineHarris Nelson Nemetchek Allan Wde
Terry Hawkins Ahmed Osman ArleneWbodard

CUPE 1975 Soring Social
Long Service and Retirees Banquet
Garry Room, Marquis Hall
Friday May 11, 2007

Cocktails: 5:00 - 6:00 p.m.
upper: 6:00 p.m.
Retiree, 40, 35, 30 and 25 Year member s receive freetickets
20 and 15 year members may purchase their tickets at the Union Office
Phone Evelyn at the Union Office to purchase tickets - 966-7015

Deadline for purchasing Tickets May 1, 2007
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The‘People’sUniversity’ Rally
March 9, 2007
Photos by: Beth Smillie

Glenn Ross, President CUPE Local 1975
speaking at Rally

S .

L A ATTES, o
-'l;“.l_q..'ln I““'Il"hn{

L LT

r"'-'m!'"-lrll"-.“.-':u o tehehdh

L to R: Heather Wagg, President CUPE
3287 (Sessionals) and Lois Lamon CUPE
Representative along with other sisters




Page 8

THE SKOPEIN

The Saskatoon and District Labour Council &

Saskatoon's United Way Annual

Community Service Award

LindaRelber (r) acceptsthe United Way Community
Award on behalf of Gail Lasiuk, from Brian Nixon,
President of the Saskatoon & District Labour Council, at

theAwar ds Ceremony and Dinner Feb. 9th, 2007.

The Saskatoon and District Labour
Council with Saskatoon'sUnited
Way present anawardtoaUnion
member that volunteers/contributes
to the Union and community
organizations. CUPE Loca 1975
would liketo congratulate Gail onthe
countlesshoursshehasvolunteered
her timeto variouscommunity
organizations.

Letter of Thanks

Re: $1500.00 Univeristy of
Saskatchewan Support Staff
Bursary

Dear Mr. Ross,

| am writing thisletter to personally
thank you and CUPE 1975 for
selecting me as a recipient of this
scholarship. The money is greatly
appreciated and will be used towards
my studiesin Chemical Engineering.
This couldn’t have come at a better
time and | am very happy and
appreciative.

John Bolster, Student University of
Saskatchewan

April 28th
Day of Mourning

TheDay of M our ning offersusan
opportunity to stand together with
theworld’' sworkersto remember
thosewho havedied onthejob, and
to reflect on what needsto be done
to prevent moredeathsand injuries.
OnApril 28th;

W eremember all workersstricken
withworkplaceillness, suffering
injuriesor killed onthejob.

W eremember childrenleft without a
parent and familiesfacing hardship
and deprivation.

W eremember young workerswho
areinjured and killed at amuch
higher ratethan matureworkers.

W eremember womenworkers
whose hazardsare often
unrecognized or ignored by hedlth
sudies.

W eremember theworking
wounded who areforced to continue
towork becausethey aredeniedfair
compensation.

W eremember familiesand friends
who haveto nurseor careforill or
injured workers.

The Day of M our ning was born of
thevaluesof theunion movement. It
was created by working peoplein
their constant fight for decent, safe
working conditions.

Please attend the 2007 Annual
Day of Mourning sponsored by
the Saskatoon and District Labour
Council at the Francis Morrison
Library at 311 - 23rd Sreet East
on April 28th at 2:00 p.m.
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Tribute to Glenn M akahonuk

Submitted by EvelynWojcichowsky, CUPE 1975 Office

Thisyear marksthe 10" anniversary
of Glen Makahonuk’s passing. He
issomeonethat will not beforgotten
by many of us who knew him. To
quote directly form Don Kossick's
Eulogy at Glen'sfuneral hesaid, “he
wastirelessin hisdefence of workers
and sought no personal gain. No one
has devoted their heart and soul to
CUPE members more”. Judy
Darcy, past president of CUPE
National wrotethat “ Glen wasatrade
unionist and a socialist in the true
sense of both words there was no
problem big or small for Glen, from
defending a member’s grievance to
fighting for social and economic
justice for workers in Canada and
around the world.”

Throughout this article | will give a
glimpse of Glen's life from various
tributes that were given in Glenn's
honour at hisfuneral.

Don Kossick wrote, “This sense, that
Glen had, that you must be present at
al levels of the struggle was such a
gift to al of us. Glen was present at
every picket line - hundreds of miles
of walking pickets lines. Glen's
unwavering commitment to the daily
struggles of working people was
demonstrated in his work as
chairperson of the CUPE Local 1975
Grievance Committee. Glen handled
morethan 1,200 grievancesfrom 1978
to 1997. He sat at countless
negotiating tables trying go get ajust
settlement for the workers he
represented. Itisamazing what Glen
accomplished. It took incredible
stamina and perseverance - and Glen
won deep respect from al sides- from
the workers he represented and those

hefaced acrossthetable. Foesand allies
respected Glen. Glen believedin social
unionism. That therewasmoreto unions
than collective bargaining and that unions
had a larger role to play in fighting for
equality and social justice for both
organized and unorganized workers.”

Just before hisdeath, Glen wrote astudy
called Class, Sate and Power: The
Sruggle for Trade Union Rights in
Saskatchewan, 1905 - 1997. The study
was published and is available for
purchase through the bookstore and the
Union office. Glen wrote many papers
and articles and a listing of all Glen's
publications are available through the
library. Thelist encompassesarticlesin
refereed journals, reviews and review
articles from refereed journals, articles
in periodicals, magazines and
newspapers, bibliographies, articles in
proceedings  of conferences,
monographs, along with Glen’s thesis
(1976) and many others.

In recognition of 20 years of |leadership

ascholarship fund was established by
past President of the University,
George lvany. With aninitia grant of
$20,000 the Glen Makahonuk
Scholarship Fundwill providefinancia
support of $1,000 per year for training
and professional development
opportunities to a member selected
each year by CUPE 1975. The
purpose of the scholarships are to
support training for CUPE 1975
membersintheareaof labour relations
through appropriate classes in such
venues as the Labour College of
Canada, the College of Commerce
labour studies program or the College
of Law.

To honour Glen a monument was
erected on the campus, north of the
Murray Bldg. where peoplecan sit and
reflect. Glen died a very young man
and it was hard to watch as a brain
tumour devastated the mind of such a
talented person. | believe that the
labour relations which the various
unions on campus are experiencing at
present would have sickened Glen and
hewould havefought tooth and nail for
worker’s rights.  As so eloquently
engraved on his monument - “to
continue on the struggle for a better
society. A society in which all people
can live with freedom, job security,
decent wages, no discrimination, no
racism, cooperation and justice.”

Clare Powell sumsitupitanarticlehe
wrote to the Skopeinin 1998, “1 don’'t
know if there are angels, but if there
are, | am sure Glen has already
organized them into Heavenly Local
Number 1! And he's probably asked
Leigh Hunt to change his poem to read
“as one who loves his fellow women
and men.”
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SCHOLARSHIPS

SPONSORED BY CUPE LOCAL 1975

Norm Quan Memoria Bursary: Four Norm Quan Bursariesof $1,000 each are availableto successful
applicantswho compl ete an essay concerning therole of the Labour Movement in Canada. All applicantsmust either:
Haveaparent, legal guardian or spousewith at least 2 yearsmembershipin CUPE 1975 (U of S) in good standing and
planto attend aCanadian University or technical institution OR BealL ocal 1975 member in good standing for at least
two (2) yearsand plan to attend apost secondary Canadianinstitution full time. Deadline June 29, 2007.

Glen Makahonuk Memorial -

CUPE 1975 Training & Development Fund Scholarship

Thisbursary ismade possible by atrust fund established by President George I vany and the University of
Saskatchewan in memory of Glen Makahonuk (1951 - 1997) to recognize Glen’snearly 20 yearsof leadership to
membersof CUPE Local 1975. DeadlineAugust 15, 2007.

Purpose: To provideawardsfor training and professional development with respect to labour rel ationsto members
of CUPE 1975. Possible coursesdigiblefor fundinginclude: Labour College of Canada, University of Saskatchewan
College of Commerce Labour Studies, aswell asother relevant classesin the Collegesof Commerceand Law. This
award isnot to exceed $1,000.00 annual ly. Applicants must beamember for at |east two (2) years continuous

membership in good standing in CUPE 1975 (U of §)

Applications available on website - www.cupel975.ca or at the union office

Union Grievance 2007:008
March 12, 2007 Suspenson

Employer Satement:
Theunionisgrieving management’s
decision to suspend Don Meister for
twoworking daysMarch8and March
9, 2007. We believe this to be in
violationof dl interdiaof theCollective
Agreament and other actsof legidation
and in particular Article 13 of the
University Employees’ Union
CollectiveAgreement.

Adjustment:
That management rescind thel etter of
suspension and afull written apology

be madeto Mr. Meister on behalf of
theUniversity and That theUniversity
agreethat it will not takesuch action
inthefuture against any member of
thebargainingunit lawfully expressing
his or her opinion and That full
compensation for wagesand benefits
for the period of suspension be
reinstated and That aggravated and
punitive damages of $50,000 be
awarded to Mr. Meister and That
disciplineof theUniversity officersor
employeeswho authorized theletter
of suspension becarried out and That
Mr. Meister be made whole in all
respects.

(Thereweremany |etterswrittentothe
Start Phoenix and phone callsto the
officein support of Don Me gter).
The suspension was a violation of
Freedom of Speech).

Wewill be providing regular updates
at our General Memberhsip Mesetings
and other issueof the Skopeininregards
tothisGrievance,

Stay tuned!
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More Photos from CUPE Saskatchewan Convention
Photos compliments of Jesse Invik, Technical Representative for CUPE 1975

L toR: RhondaHe|sIer CUPE Repr@entatlveand L toR: Jesselnvik, Dave Hyde, Linda Reiber and

Glenna Cox, Caretaker U of SCampus

DonnaNagusat convention

Tonya Kaye, Department of Women and Gender Studies
Recipient of the Doug Favell Staff Spirit Award
presented by the USSU

The people who
receivethisaward
set the stage for
studentswho ded
withal members
of theUniversity
community. It is
the spirit that
theseindividuals
bringtotheirwork
that improvesthe
environment of
our community.
This award was
named after Doug
Favell whowasa
commissionaire
withthelibrary for many yearsand
on hispassing thisaward was named
inhishonour. Hewasdescribed asa

very welcoming person who was a
friend to all who walked through the
main doors of the library and it was
fitting that thisaward wasnamed after
himandthat it beawarded to deserving
individualson campuswho makelife
better for the studentswho attend this
Universty.

TheUnionisvery proud of thefact that
Tonya was given this award. Her
tirelesswork for therightsof workers
withinour loca ismatched by few. She
has sat on the Executive as a Clerk
Steno Representative, Recording
Secretary, member of the Grievance
Committee, Education Committee,
Negotiations Committe, Shop Steward
and at present helps on the Skopein
Committee.  In 2000, Tonya was

nominated for the Presdent’ s Service
Award. Even though she was not
successful thecommitteefound it most
difficult to choose as the quality of
candidatesnominated wasextremely

high

The University at that timewroteto
theunionto say that, “ although Ms.
Kayewasnot selected asarecipeint,
we wish to acknowledge the
exceptional qualitiesthis employee
brings to the University of
Saskatchewan.”

CongratulaionsTonyaonrecavingthe
Staff Spirit Award. You are very
deserving of thisacknowledgment for
thework you do.
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Saskatchewan Federation of Labour (SFL) Annual Convention

| was a first-time delegate to the
Saskatchewan Federation of Labour
Annual Convention, November 1-4,
2006 at the ConexusArts Centrein
Regina. Fromtheinformation package
that | received beforehand | cameto
know that the SFL is celebrating 50
years (1956-2006). For this
convention over 600 delegateswere
expected from al regions and work
sitesin this province. There was a
package of some 62 resolutionstoread
through. Also, | noted that therewould
be several guest speakers, videos
shown, rallies and demonstrations.
There was awide range of evening
social functions planned for the
delegates. Without a doubt, it was
going to beabusy, learning and fun
time

Highlightsfromthe SFL Convention(in
random order):

On Friday, at 12 noon delegates,
activists and concerned citizens
gatheredinfront of the Legidatureto
rally for equality. Member of
Parliament OliviaChow spokeonthe
need for anationa child careact; Peter
Gilmer of the Regina Anti-Poverty
Ministry spoke on the need for our
provincial NDPtotakeactiontoend
poverty; and ArmineYal nizyan asked
the Harper Government to respect the
work of equality groups.

Presentations:

Addressby David Forbes, Minister of
L abour, Jim Hopson, President/CEQO,
Saskatchewan Roughriders, “ Fighting
Racism and Homophobia in our
Communities’, Armine Yalnizyan,
Economist“ The Growing Income Gap

By LoisDumbovic

and Socia Inequality”, Jm Sinclair,
President, BCFL, “Doing Politicsinthe
Labour Movement” ,SFL Summer
Camp (Co-ed camp program for
youths 13-16 yrs has been run
successfully for 18" years),Bob Sass,
Chair of Ban A sbestos Saskatchewan
(BAS) Committee (Canadasupplies
95% of theworld sasbestos; 1 person
every 5minutesdiesfromAsbestos's),
United Way — Food Security
UkraineVideo fromwhich developed
NASHI: Our Children. Oneinitiative/
solution through education tofight sex
trade. [The UN Development Fund
has reported that the trafficking of
femaes (womenand children) intothe
international sex tradeisthe largest
money making ventureintheworld of
organizedcrimel]

| wasappalledtolearnthat the Labour
Studies Program is under attack by
senior University officialsbecause of
itsprerequistethat sudentsmust have
a trade union background to be
considered for enrolment. Labour
educationisintegral to building and
strengthening the labour movement.
The Uof S Labour Studies program
offers trade unionists a forum to
participatefredy in debate of theissues
without fear of reprisal.

| learned about TILMA, the Trade,
Investment and Labour Mobility
Agreement that will widely impact
governmentsand their public sector
employees, including thoseworking at
crown corporations, municipalities,
school boards and publicly funded
academic, health and social service

entities. TILMA could force
harmonization of regulations in a
downward direction, since any
regulationthatismoreredrictiveinone
province than the other could be
challenged as arestriction on trade,
investment or labour mohility. B.C.and
Alberta governments have signed
TILMA which comesinto effect April
2007. TILMA BAD! The SFL
passed the resolution that the SFL
demand the provincia government to
hold extensive public consultations
throughout the province regarding
TILMA, or any other trade agreement
andthe SFL, along with all affiliates,
actively participate in these
consultations and show impact on
labour. Thegovernment isnot to enter
into any agreement whichthreatensthe
government’s legitimate right to
regulate and/or provide services.

| learned that social assistancerates
havefdlenfar behind thecost-of-living
over thelast 20 years. A singleparent
with one child on welfare received
$13,235 in 2005 — an amount 41%
below the poverty line, and asingle
person on welfare received only
$6,663 that year — an amount 63%
bel ow the poverty line. | wasangered
that the Saskatchewan government
spent hundreds of millionsof dollars
ontax giveawaysinthisyear’ sbudget,
but only increased socia assistance
ratesby $40 per month. | and theother
delegateshad no difficulty passing the
resolution that demanded the
Saskatchewan government raisesocidl
ass stanceratesby $100 per monthin
the 2007 budget and further resolved
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that the Saskatchewan government
index social assistance ratesto the
cost of living.

It was made crystal clear what the
federal government’s$17,700,000in
cutstoliteracy program funding will
meantothisprovince. Therewill be
annually $650,000 less to help
Saskatchewan parents and workers
rasetheir literacy levels. Thefederd
government cancelled the
$109,234,000 Labour Market
Partnership Agreement with the
Province. Thefederd government will
be concentrating ontheliteracy and
essential skills needs of the
workplace, and not on the needs of
theindividua worker at home, inthe
community andintheworkplace. The
resolution to lobby the federal
government to cancel thesecutseasly
carried.

| learned about the Court Challenges
Program. The Court Challenges
Program has been a historic and
world-wide precedent program
providingwomen, aborigina people,
peoplewithdisabilities, seniors, youth,
peoplein poverty, minority cultural
and ethnic groups, leshbians, gay men,
children, immigrants, refugees and
racidized minoritieswiththeresources
to use the courts to protect and
promotetheir rights. After dmost 25
yearsof support and recognition for
itsempowering rolearoundtheworld,
theHarper government hascancelled
the program. The resolution to
reinstate the Program and promote
equality rightsin Saskatchewan and
Canada passed.

Theresolutionfor aProvincid Pharma

Care Programwascarried. | learned
that the amount spent on drugs each
year isincreasing by threetimestherate
of inflation. Drug companies spend
approximately $30,000 per year for
every doctor in Canada on drug
samples, saesrep contact, conferences,
tripsand giveaways. Health Canada's
Therapeutic Product Directorate
determines the safety of drugs and
approves the use. Parmaceutical
companies now pay half the cost of
running thisagency. Peoplewho cannot
afford prescriptions often experience
deteriorating physicad and mentd hedth
and need health care interventions
resulting in higher costsfor the health
caresystem.

| became aware that the poverty line
for asinglepersonin Saskatchewanis
currently $8.60 an hour for aperson
working full-timewhileminimumwage
is$7.95anhour. Theresolution carried
that the SFL lobby the provincial
government toincreaseminimumwage
to the poverty line and tie subsequent
adjustments to yearly inflationary
increases based on the CPI.

| can tell you about behavior-based
safety. Many employersare shifting
respons bility for workplaceinjuriesto
workers by focusing on worker
behavior instead of removing the
hazardous conditions. Employer
policiesor programshave been putin
placethat provideincentivesor rewards
or that haveworkersmonitor workers.
Discipline used to modify worker
behavior isputting blameor control at
the worker rather than the source.
Thesepoliciesor programsareused to
intimidate workersinto not reporting
injuries, which leavesthe hazard not

corrected and where the policies or
programs put worker against worker
and underminesthe union’seffortsto
address hazardous workplaces. Of
course the resolution to lobby the
Saskatchewan Government to ensure
that the Laws which require the
Employer to diminate hazardsin order
toreduceworkplaceinjuries, illnesses
and death are enforced was carried.

| could go on; however, you get the
picture. There was much to learn!
Also, intheconventionfoyer, various
union information boothswere set up.
If you were interested in union
merchandise, therewasashop set up
withafull rangeof products. Besides
theeducationa component, therewere
delicious meals served to sustain
energy levels. Also, if you had energy
to spare, social activities kept you
entertained and networking in the
evenings.

| close with a quote from Mahatma
Gandhi and achdlengefromme:

The Seven Social Sins by Mahatma
Gandhi:

1.Politicswithout principle
2.Pleasurewithout conscience
3.Wealth without work

4.K nowledgewithout character
5.Commercewithout morality
6.Sciencewithout humanity
7.Worship without sacrifice

Challengefrom LoisDumbovic:

If youwant to bring about change, you
needto getinvolved. You accomplish
morewith sweat (work) than you can
withwordsof complaint. Your union
needsyouto get involved!




Page 14

THE SKOPEIN

Just what isthe union doing for you?

| recently attended ameeting inwhich
adisgruntled CUPE 1975 member said,
“we pay our union dues, what are you
doing for us?’ She had apoint, but my
first thought was, yes, you pay your
union dues, but not to me, thisisn't my
job; I’'m doing the best | can and
learning asmuch as| can, alot of it on
my own time, so go easy! It's
something to keep in mind: a lot of
unionwork isdone onavolunteer basis
for the benefit of the union asawhole
and the benefit of individua workers.
Stll it'savalid question, just what is
the union doing for you and what are
they doing with the duesthat you pay?
Anequaly valid questionis“what are
you doing for the union?’ You see the
union functions somewhat like a big
family, with everybody trying to look
out for everybody else. But like any
family, if nobody comes home for
Christmas or calls Mom on her
birthday, eventualy the connectionsfall
apart and consequently, when you
crash your car or get sick or divorced,
nobody from the family is likely to
show up to help you out. And just like
any family, there are plenty of
dysfunctional relationships and
personality conflicts and egos getting
inthe way of al the good happy stuff.
Soitisinlife, soshal it beintheunion.

But back to the original question, what
does the union do for you? Well they
bargain for a decent contract for you.
According to Statistics Canada, the
average hourly wagein Canadain Nov
06 for a unionized worker was $23.07
and for a non-unionized worker was
$18.61. That's approximately 20%
higher. That's a pretty good return for
an investment of 1.5% of your salary
inunion dues. Statisticsal so show that

by Jesselnvik, Technical Representative

unionized workersarelesslikely to suffer
from workplace accidents leading to
injury or death. And you have benefits,
pretty decent ones, because of your
bargaining committee. | wanted to
include this excellent quote from the
United Automobile, Aerospace and
Agricultural Implement Workers of
America’s  webpage (http://
www.uaw.org/organize/
difference.cfm). This sums up the
difference between union and non-union
in terms of wages and benefits:

. . when looking at laws affecting
workers, it's good to think of this: laws
like the minimum wage, worker’scomp,
overtime. . . provide the bare minimum
that appliesto everyone. For non-union
workers, however, the bare minimum
becomes a ceiling - no one promises
rightsany higher. For unionworkers, on
the other hand, the bare minimumisjust
thefloor - they alwaysbargain for rights
and benefits above the bare minimum
set by the law.

It doesn’t end there. What if you end up
in trouble in your job? What if your
employer or aco-worker isharassing you
and generally making your lifedifficult.
Or what if your workload becomes
unreasonably large and as a result you
make acritical mistake. Now they want
to disciplineyou. Theunionistherefor
you. Yes, the first person you talk to,
usually your shop steward, may not be
able to answer all your questions. And
no, they probably can't step into your
boss's office and instantly make it all
okay. But they will listen to you, be a
witnessto what is happening to you, try
to answer your questions and seek help
from other unionfolksoninterpreting the
collective agreement. Problem solving
attempts with the employer may be

successful and it could end there, but if
not they will helpyoufileagrievanceif
you need to. The grievance committee
takes it on after that, and will do their
very best to ensure that you are fairly
treated and an equitable resolution
occurs. But remember, all these folks
arevolunteerstrying to do their best and
some, likeme, arestill learning.

And just where does that hard earned
money that the union takes off your
cheque go? You'd be amazed at the
variety of things that money pays for.
Part of it goes to CUPE National. In
return they support us by providing our
servicing repswho hel p with bargaining,
arbitration, grievancesand givevauable
advice and assistance. CUPE National
pays strike pay after two weeks on the
picket line. They also provide alawyer
when one is needed. Local education
programs such as the shop steward
training is paid for by National. They
fight socia justiceissueson our behalf.
Medicare, childcare, and pay equity are
just afew of theissuesthat CUPE fights
for onanational level.

Some of our money goes to CUPE
Saskatchewan who provide strike
support, speakersand educationalsand
lobby for provincia policy changessuch
asincreasesto minimum wage. A good
portion of the money stays with our
local. A large defense fund pays strike
pay for the first two weeks that CUPE
National doesn't cover. Arbitrationsfall
under thisfund aswell. The cost of an
arbitrator is paid 50% by us and 50%
by the employer. That fund also pays
for mediacampaigns, rallies and ads.

Other money outside the defense fund
pays for our office staff and for all the
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costsassociated with running an office.
There is a cost for communications —
mail-outs about union meetings,
educationalsand socials, aswell asthis
newsletter. There is money for
individual members to attend
conferences and union schools so that
they may learn to better serve the
membership. Some money is donated
to worthy causes in our community
such asthe summer snack program run
by the Saskatoon and District Labor
Council which feedsinner city children
in the summer time. I'm sure |'ve
missed afew thingsonthislist, but you
get theidea. Every cent of your union
duesiscarefully accounted for and the
accounting is presented at each general
meeting as well as being scrutinized
yearly by elected trustees.

So when you are having arough time
at work and you feel like no one cares
or when you fedl like your union dues
are awaste of your wages, remember
that theunionisworking for you. Also
remember that almost al of the work
the union doesis carried out by union
volunteers who work long hard hours
to make it al happen. If the union is
goingto continuetowork for youit also
needsyoutowork for it. Itisimportant
to take some responsibility for the
quality of your workplace. The union
cannot function without its members
doing their share and standing up for
others. Thereis alot of work to be
done and many hands are needed to
do it. United we stand!

So get out there and at the very least
attend the general union meetings, you
might be surprised at what you learn.
They happen the fourth Tuesday of
each month at noon. Check out http://
www.cupel975.ca for dates and
locations. And whileyou'reat it, better
call your mom, isn't her birthday
coming up?

Negotiations Update

On March 13th, 2007 the CUPE 1975/1975-
01 Bargaining Committeemet in Saskatoonwith
representatives from the University of
Saskatchewan and the University of Regina.
Both sides presented their proposals for the
current round of negotiations. March 20th and
22nd, theUniversties committee met with our
Bargainingteamin Regina. Numerousproposas
werepresentedindetail and darified. Bargaining
dates have been confirmed for April 3-4 in

Saskatoon, April 16-17 in Regina, April 23-25
in Saskatoon, May 29-31 in Regina, June 11-12 in Reginaand June 18-20in

Saskatoon.

Brad McKaig (On behalf of Your Bargaining Team),

U of S: Glenn Ross, Brad McKaig, LindaReiber, Wayne Foley

U of R: Don Puff, Rick Kerr, JamesKeen, Jeff Barker

Reps. Don Moran, Kim Aschenbrenner (LoisLamon onsick leave)

Ask the President

How exactly are EDOs
accumulated?

If youworkina35hour classfication
youwork sevenand one haf hoursper
day. Theone half hour aday allows
you to accumulate an EDO. You
accumulate and earn gprox. 17.5 days
per year which entitlesyou to havean
earned day off on the 15th work day
or every third week.

If youwork ina38 hour classification
you work 7.6 hours per day or an
additional 20 minutes a day. You
accumul ateand earn gprox. 16 daysper
year, which meansyou have earned a
day off which you would take on the
19" work day or every fourth week.

In order for members in 38 hour
classficationstohave every third Friday
off they would havetowork additional
time and/or change from 38 hour

classficationtoa35 hour classfication
on reduced salary. In any case
Management would aso haveto agree
to any proposed changesaswell. As
per Memorandumof Agreementwithin
thecollectiveagreement, theUniversity
of Saskatchewan will allow two
additiond daysoff withpay for full time
permanent employeesworking a40
and 38 hour work week.

Those who work 35 hour
classficationscouldforegotwo earned
days off, forgo two banked days or
work additiona timeto accruethe 14
hours.

Employees on altered hours of work
arrangements and as well Part-time
Permanent employees may make
smilar arrangementsbut onaprorated
basis.
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Room 21 McLean Hall
University of Saskatchewan
Saskatoon, Sask. S7N 5E6
General Membership Meetings
Tuesday April 24, 2007 12:00-1:00 Room 144 Kirk Hall
Tuesday May 22, 2007 12:00-1:00 Room 144 Kirk Hall
Tuesday June 26, 2007 12:00-1:00 Room 144 Kirk Hall
Tuesday July 24, 2007 12:00- 1:00 Room 241 Arts(Old PlaceRi€l)
Tuesday August 28, 2007 12:00-1:00 Room 144 Kirk Hall
7R IN MEMORIAM
ANy
William “Bill” Fehr retired Gail Kondra, Food Services, lost
member of CUPE 9175 passed her mother on March 28, 2007.
away February 2007.
TheresaMasich, aretireewho
Albert Landry, retired caretaker wor ked 31 yearsin Food
at Diefenbaker Centre, passed Services passed away Mar ch 27,
away January 10, 2007. 2007.
. . Cai Van Dinh
Jessie Ross, mother of President .
’ | Retired Caretaker at USSU
Glenn Rossp away January passed away April 6, 2007 TheSkopeinisproduced by:

13, 2007.

Alan Wilson, Computer Operator,
lost hisfather wholivedin
Scotland.

Larry Vasko, campusCaretaker
passed away Feb. 18, 2007

VernaSchultz, U of SLibrary
passed away January 9, 2007

MarjorieOlson, retireepayroll
dept. passed away Jan. 5, 2007

CarlosHuisca-Hidalgowasa
Caretaker at theUniversity of

“You" thewriters

DonnaNagus (Editor)
Saskatchewan and passed away (966-2377)
onApril 7,2007 TonyaK aye (966-4327)

Evelyn Wojcichowsky, cope 342
Printingby: Printing Services
University of Saskatchewan

|deasfor the Skopein are
welcome
PhonetheUnion officeat
966-7015




